















































NOTE H- BENEFICIAL INTEREST

The Greater Longview United Way, Inc. participates with the East Texas
Communities Foundation to maintain a nonprofit endowment fund known as the
Greater Longview United Way Endowment Fund. This foundation made matching
contributions of $20,000 in 2001 and $5,000 in 2002, with an additional contribution
in 2002 of $2,395. Also, in 2002, a private donation of $5,000 was made to the fund.

The Organization may elect to withdraw up to 5% of the value of the fund annually.
Unused withdrawals accumulate and may be withdrawn in a subsequent year.
Additionally, with Foundation approval, the Board could request to withdraw these
funds at any time. During the fiscal year ending 2019, the Board did not request any
grant income from the Foundation.

At August 31, 2019, the fair market value of the balance held with the East Texas
Communities Foundation was $77,744.

NOTE I - DESIGNATED UNRESTRICTED NET ASSET

It is the practice of the Greater Longview United Way to maintain a cash reserve at all
times. The amount of the required reserve will be no less than three months operating
expenses and one allocation payment, and no more than five months operating
expenses and two allocation payments Cash and investment balances in excess of this
required reserve will be available for use as recommended by related committees and
authorized by the Board of Directors.

The Board of Directors may approve expenditures that exceed unreserved cash and
spend all or a portion of the prescribed reserve. These expenditures may be approved
only in critical situations that involve the community’s wellbeing or United Way’s
capacity to serve the public. In critical circumstances, the Board of Directors will
authorize no more than 25% of the surplus between the minimum and maximum
reserve to be depleted at one time.

NOTE J - RETIREMENT PLAN

The Greater Longview United Way adopted a Prototype Simplified Employee
Pension Plan dated October 4, 2001 and adopted the calendar year end as the plan
year. The adoption agreement provides that all employees earning at least $300
during the plan year for which the contribution is being made and who has attained
age twenty one and has worked for the Organization for one out of the immediately
preceding five years is eligible to participate. This agreement provides for
contributions of 6% of each participant’s compensation. During the fiscal year ending
August 31, 2019, the Organization expensed $10,950 in employer contributions to the
plan. The Greater Longview United Way also provides as a benefit to full time
employees health insurance coverage. During the fiscal year ending August 31, 2019,
the Organization paid $32,870 on behalf of the employees.



NOTE K - LIQUIDITY AND AVAILABILITY

The Greater Longview United Way regularly monitors liquidity required to meet its
operating needs while also striving to maximize the investment of its available funds.
The Organization has various sources of liquidity at its disposal including cash and
cash equivalents.

In addition to financial assets available to meet general expenditures and allocations
over the next twelve months, the Greater Longview United Way anticipates collecting
sufficient revenue to cover general expenditures.

Financial assets available for general expenditures, that is without donor or other
restrictions limiting their use, within one year of the balance sheet date comprise the

following:

Financial Assets at Year End

Cash $ 550,235
Pledges (Net of Uncollectable) 384,603
Account Receivable 9,950
Long Term Investments 204.339

Financial assets available to meet general
expenditures over the next
twelve months $ 1.149.127

NOTE L- SUBSEQUENT EVENTS

Management has evaluated subsequent events through February 10, 2020 the date the
financial statements were available to be issued.



